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M5. VWHI TE: Deputy, honorable board DPD executives
and comunity. Thank you for attending the Detroit Board
of Police Comm ssioners neeting. Please note with regards
to public coments, if you would like to participate
during public coments, please submt your nane and
interest card to M. Brown, who is seated here at the end
of the table. You nmay al so use the avail abl e Zoom
features to be acknow edged during public coments, but
pl ease do so as soon as possible as the public comments
occur now directly after the chief's report. So thank you
so nmuch for your patience in that regard. At this tine,
pl ease silence your cell phones to prevent interrupting
t he meeti ng and now Chai r person Ferguson

CHAI RPERSON FERGUSON: Good afternoon. |'m Bryan
Fer guson, Chairperson of the Board of Police
Conmi ssioners and this nmeeting will now cone to order. At
this tinme, we would |ike to have an inplication by
Chapl ain Dansler. Am| pronouncing that right? Fantastic.
Joy Dansler is on Zoom Ch no, you're in person. Thank
you.

CHAI RPERSON HOLLEY: And tall.

CHAPLAI N DANSLER: Respectfully ask that all hearts
and m nds be clear. Father God, your word records that
all things start with the renewing of the m nd. Father,

we | ove you. We gather here to carry out the task that
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you have given us in order to fulfill our purpose. W
pray that you intervene in this neeting and that it works
for our good and be for the good of the people. Father,
we know that with you all things are possible. It is in
your son Jesus' nane that we all touch agree and say,
amen.

COWM SSI ONERS:  Anen.

CHAI RPERSON HOLLEY: What church do you bel ong to?

CHAPLAI N DANSLER: Sir, I'mat Triunph with Pastor
Sol onon Ki nl och.

CHAI RPERSON HOLLEY: It nmeans | can go and go be out
qui ck because you quick sir. | |like that. Thank you for
bei ng here.

COW SSI ONER BANKS: M. Chair, do | get a m crophone
t oday?

CHAI RPERSON FERGUSON: Ch, | don’t know you... |'m
sorry.

CHAI RPERSON HOLLEY: | think they're trying to tel
you somet hi ng.

CHAI RPERSON HOLT: They're not. Don't start it with
that. Just say-

CHAlI RPERSON FERGUSON: Conmi ssi oner Pressley for
right now. Can you take it from..?

COW SSI ONER BANKS: Yes, sir.

CHAI RPERSON FERGUSON: Thank you sir.
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|'msure there was no power gaps.

COW SSI ONER BANKS: | know it was a m stake Vice-

Chair. | knowthat. | just want to remnd. | want ny

voi ce to be heard too.

CHAI RPERSON FERGUSON: Oh, we can hear you, sir.

Madam Secretary,

M5. WHITE: Sir, through the Chair. Madam Vi ce-Chair,
Annie Holt — Yes. |'m here.

M5. WHI TE: Conmi ssi oner Linda Bernard —

M5. WHI TE: Conmi ssi oner Cedric Banks — Present.

M5. WHI TE: Conmissioner Wllie E. Bell - Present,
District 4.

M5. WHI TE: Conmi ssioner Wllie E. Burton —

M5. WHI TE: Conmi ssioner Lisa Carter —

M5. WHI TE: Conm ssioner Ricardo Moore — Present.

M5. WHI TE: Comm ssi oner Jesus Hernandez — Present.

M5. WHI TE: Commi ssi oner QuanTez Pressley -

M5. VWHI TE: Conmmi ssioner JimHolley — Present.

M5. WHITE: M. Chair, you do have a quorum

CHAI RPERSON FERGUSON: Thank you.

entertain a noti

sorry — for the

on for approval of the mnutes for,

agenda for Septenber 22nd, 2022.

COW SSI ONER MOORE: So nove.

CHAlI RPERSON HOLT: Second.

Now I'd like to

' m

CHAI RPERSON FERGUSON: Any di scussi on? hearing none.
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Al in favor?

COW SSI ONERS:  Aye.

CHAlI RPERSON FERGUSON: Al'l right. The notion is
carried. Now the mnutes for the previous neeting, which
was Septenber the eighth, 2022, they have been
distributed. Are there any corrections? No further
corrections. The m nutes are approved as read. Madam
Secretary.

M5. WHI TE: Yes, sir. Through the Chair. Media
Services, they are recording the board' s neeting today
and handling the board's audi o and vi sual needs. Qur
court reporter today is M. Don Handysi de and the
foll owi ng board staff nmenbers are in attendance today.
Board parliamentarian, Dr. Francis Jackson, Assi stant
Corporation Council, Christopher Mchaels, M. Theresa
Bl ossom Community Rel ati ons Coordi nator, M. Robert
Brown, Adm nistrative Specialist, Ms. Jonya Underwood,
Adm ni strative Assistant, Senior Investigator, Tiffany
Stewart, Interim Chief |Investigator Law ence Akbar,
Supervi sing Investigator, Ainsley Crowell, Supervising
I nvestigator, Rosalia Mdrigal, and Acting Supervising
I nvestigator, LiSonya Sloan. Qur Anmerican Sign Language
Interpreters today are Ms. Yutada and Dr. Stephanie
Beatty. Thank you, sir.

CHAlI RPERSON FERGUSON: Fantastic. Wo do you have
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stepping in for the chief? | see Chief Wiite is not here.
Wul d you like to introduce yourself, sir?

DEPUTY CHI EF BLI SS: Good afternoon. Deputy Chief,
Mark Bli ss.

CHAI RPERSON FERGUSON: Who do you have with you?

DEPUTY CH EF BLISS: | do have several people, if
they like to stand and identify thensel ves here today.
Thank you.

CHAI RPERSON FERGUSON: Thank you. Madam Secretary,
Speci al guest.

M5. WHITE: Yes, sir. Through the Chair. Ms. Marie
Overall of State Representative Tyrone Carter's office is
present, and she is also the Fourth Precinct police
conmunity Rel ations Council President. Also Ms. Fredia
Butler is the Second Precinct police comunity Rel ations
Counci| President. Al so, LSA - excuse nme, DPQOA President
or Vice-President Ron Thonmas is present. On Zoom
Li eutenant Mark Young, who is the LSA President is also
I n attendance and fornmer police conm ssioner, WIlIliam
Davi s. Thank you, sir.

CHAI RPERSON FERGUSON: Thank you. Again. 1'd like to
t hank everybody for attending this board neeting today.
W have a resolution today. W do that now? Affirmng the
board support of a harassnent free workplace. Wile ny VC

Is getting ready to read that resolution. You all set?
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CHAI RPERSON HOLT: Yes, sir.

CHAI RPERSON FERGUSON: Go ri ght ahead.

CHAI RPERSON HOLT: Thank you, Chair Ferguson.
Resol ution reaffirmng board's support of a hassl enent
free workplace. Wereas the Board of Police Conm ssioners
Is an agency of the city of Detroit and its enpl oyees are
subject to the city's policies, work rules and workpl ace
practices for any city enployee. And whereas the city
endeavors to be a highly desirable place to work, the
human resources, HR departnment ensures that sone 9, 000
city enployees, as well as job applicants are treated
fairly and that city workplaces are free from
di scrimnation on the base of race, religion, color, age,
gender, national origin, disability, or other criteria
under city state, or federal |law. HR ensures that
enpl oyees read and sign a statenent to agree to abide the
city policies, which include the discrimnation and
harassnment policy and the viol ence prevention in the
wor kpl ace policy. And whereas |ike other top professional
wor kpl aces, the city of Detroit does not condone
bul l ying, intimdation, retaliation, or any other forns
of harassnent.

CHAI RPERSON HOLT: On its city webpage, human
resources list its core values, which includes the

statenent, we pronote a hassle-free environnent through
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human resources as well as the civil rights inclusion and
opportunity departnment and other city agencies. Detroit

al so prohibits discrimnation. Indeed, history shows that
Detroit and its residents have hel ped advocate and enact
civil rights protection. Therefore, be it resolve that
the Board of Police Conm ssioners reaffirmng its support
of the city of Detroit HR policies and the city's efforts
to ensure all enployees have a hassle free and
discrimnation free environment is their professiona
jobs and work to serve the public. Through the Chair, |
nove that this resolution be placed in the archives of
the Board of Police Comm ssioners resolution affirmng
board's support of a harassnent free workpl ace.

COW SSI ONER:  Support.

CHAI RPERSON FERGUSON: Any di scussi on?

COW SSI ONER BELL: M. Chairman, | would urge that
any enpl oyee feel as though they have been dealt unfairly
in this process, that they would cone forward, that we
can address this properly. | think HR should weigh in on
terns. There's one thing to have a resol ution, but
there's a reason why we are reaffirmng this resolution
as you well know. So I hope that we take it very
seriously and look at it seriously and address the
concern of our enployees. Thank you, M. Chairnman.

Dr. FRANCI S JACKSON: M. Chairman
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CHAI RPERSON FERGUSON: Yes.

Dr. FRANCI S JACKSON: |f the board wants this to be
an official position, you need a notion to adopt. The
notion that would be used is | nove and then read the
resol ved portion of that resolution. | nove resol ved,
that then nakes this an official position of the board.
Maybe it's customto put sonething in an archive but if
it is the board' s intention that this is an official
position, you need a notion.

CHAI RPERSON FERGUSON: But we al ready have a notion
on the floor. Do we rescind that notion and then...?

Dr. FRANCI S JACKSON: No, the motion is not the
resol ution. The notion is resolved. That's the part
you' re actually adopting. The whereas preanble. The
preanble is supposed to provide information, particularly
I f what you want to do is confusing or people don't have
enough information. What you actually adopt is the
resol ved clause. That's the part you nove adoption of.

COW SSI ONER BANKS: Through the chair.

Dr. FRANCI S JACKSON: Am | being unclear?

CHAI RPERSON FERGUSON: No, you bei ng—

COWM SSI ONER BANKS: To a certain degree. | guess
what the Chairman's asking, we already have a notion on
the floor. Do we ignore the notion?

M5. WHITE: No. If | may through the Chair. |If Madane
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Vice-Chair could just read the | ast paragraph and just
restate her notion but read the | ast paragraph.

Dr. FRANCI S JACKSON: Yes.

CHAI RPERSON FERGUSON: There was a second. The
second. So we have to rescind that, correct? No.

Dr. FRANCI S JACKSON: You can carry through the
notion, resolve, and then vote on that part.

CHAI RPERSON FERGUSON: Ckay. W can..

CHAI RPERSON HOLT: Thank you. Through the Chair.
believe | understand. | nove to resolve that the Board of
Police Conmm ssioners reaffirmits support of the city of
Detroit HR policies and the city's efforts to ensure al
enpl oyees have a harassnment free and discrimnation free
environnent as their professional jobs and work to serve
t he public.

COW SSI ONER: Support.

CHAI RPERSON FERGUSON: Any further discussion?
Hearing none. Do we need a roll call? Al in favor?

COW SSI ONERS:  Aye.

CHAI RPERSON FERGUSON: Al | opposed. Al right. It
shal | be. ..

Dr. FRANCI S JACKSON: Mdtion carried.

CHAI RPERSON FERGUSON: Mbtion to carried. Thank you.
Thank you for that. Thank you. Recently, we attended the
NACOLE whi ch stands for National Association for Gvilian
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Oversi ght of Law Enforcenent. Qur annual conference,
where civilian oversight practitioners, officials, and
adm nistrators gather fromaround the gl obe to share best
practices, |essons |earned, celebrate, and acknow edge
our efficientness and civilian oversight and | aw
enforcenent and identify effective ways to which to
provi de meani ngful, inmpactful, and legitimate civilian
oversi ght services. Trust ne. It was awesone to see SO
many NACOLE people in a safe place for us to performthis
very inportant work. An organization full of resources
and supporters and an organi zation that has a

| ongst andi ng hi story in understanding the ebbs and fl ows
of civilian oversight.

CHAI RPERSON FERGUSON: Many of our col | eagues
continue to applaud Detroit's efforts and civilian
oversight, our ability to handle and resol ve our case
backl og and increase staff personnel comng off the heels
of this pandem c. Your high regard for the city and this
board was however not w thout unfair and inappropriate
chal | enges fromw thin our own organi zation presented
during the conference to make the city and the board | ook
| ess than. Wi ch neans we had people fromour own board
trying to make us | ook bad, right? Regardi ng NACOLE' s
recent election, we thanked the board who by majority of

the board voted to support Madam Secretary, Mel anie
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white, our Interim Secretary to the board. She was goi ng
to have a seat on NACOLE right so we can have a seat on
NACCLE, because right now we don't. And .

CHAI RPERSON HOLLEY: Two -

CHAI RPERSON FERGUSON: Yes, but | wanted to say this.

CHAI RPERSON HOLLEY: |'m sorry.

CHAI RPERSON FERGUSON: That's okay. Trying to get
ahead of ne?

CHAI RPERSON HOLLEY: No.

CHAI RPERSON FERGUSON: This was ny first tine at
NACOLE, and | had a chance to neet so many people. | made
it a point to go around and try to neet as many people as
| could. If you had a badge on, | net you, | tried to
nmeet you. | net people fromCroatia, Poland, Trinidad,
Jamaica. | nmet themall right. | had sonme fun with them
and | got to listen to sone of their problens and their
problens are no different fromours. Right. They have
backl ogs, 2,000 in backlog cases and they have 80
I nvesti gators.

CHAI RPERSON HOLT: Chi cago.

CHAI RPERSON FERGUSON: Yeah. Chi cago. They w sh t hey
coul d be down under 700. They wished it. R ght. They were
asking how we're doing it and | pointed out two people to
go talk to. That's who | pointed out, Interim Chief Akbar

and Interim Madam Secretary, Melanie Wiite. That's who
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you go talk to. At least they give you sone insight. So
while | was there, | got a chance to conversate with a

| ot of people and net sone Chairs. One chair stood out.
That person talked to ne and gave ne sone real insight on
how NACOLE wor ks and how t he board works and how t hey

| ook up to Detroit. | found out we're the second | argest
or the second group to be in NACOLE. W are. So | took
that as an honor, but what happened? | got an email from
a person bashing the board, the city of Detroit and the
residents, putting out some untruths or used the truth
and skated a little bit. R ght. Wich was very

di sappointing to ne. So the people that | net, they
started shunning nme, which was an enbarrassnent for ne
and ot her conmi ssioners. It wasn't right.

CHAI RPERSON FERGUSON: | was trying to find out where
this email canme from And finally, | had a conmm ssioner.
He was a second conm ssioner, that's what his title was.

CHAI RPERSON HOLT: Vice-Chair. He was a Vice-Chair.

CHAI RPERSON FERGUSON: Vi ce- Chair? Second Vi ce-Chair
wote an email. Putting the person's nane out there that
It cane from because | had no idea who it'll conme from
Now there's a | ot of people at NACOLE and his nanme was
WlliamDavis. So what |'msaying is please do not try to
destroy the board within or outside the city of-—

COW SSI ONER BURTON: Poi nt of order, M. Chairman.
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CHAI RPERSON FERGUSON: | am not accepting your point.
Please let me finish. Try to destroy this board within or

wi thout. We are here for civilian oversight. That's what

we're here for. |'ve been Chair for two nonths now and
|'ve been quiet because |I've been listening. |'ve been
trying to learn. One thing | haven't |earned, | haven't

| ear ned about civilian oversight because we're steady
trying to figure out the invite anongst ourselves and in
front of the public. This has to stop. | want it to stop.
| want solutions. Gve me solutions so we can help the
police officers, we can help the citizens, so we can help
the residents, we can help the city of Detroit nove
forward

COW SSI ONER BURTON: Point of order. Can we stick to
t he agenda pl ease M. Chairnman.

CHAI RPERSON FERGUSON: Pl ease, sir. That's one
warning. So I'msaying all that. That's two warnings. So
I"msaying all this to say, | want to nove this board
forward. We have addressed all your concerns. W have
addressed the backl og. W have addressed the Interim
Secretary. We have addressed the chief investigator. W
addressed the investigators. W addressed everything. So
I wll hope that we can nove forward. That's what | want
to do, be able to nove forward. To that end, we just had

a resolution for discussing workpl ace-
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COWM SSI ONER: Sorry.

CHAI RPERSON FERGUSON: That's okay. Discuss workpl ace
m sconduct. Right? So that resolution passed, correct?
Fantastic. So today we have a presentation fromthe civil
rights who will share updates regarding the departnent's
efforts to audit and nonitor key areas such as body worn
caneras and el ectroni ¢ conducted energy weapons. Then the
chief. dad to see you here, chief.

CH EF WHI TE: Yes sir.

CHAI RPERSON FERGUSON: Yes. We | ook forward to
attending Chief Wiite's town hall sunmt, where | aw
enforcenent, traditional and conmunity At-Large wil|
di scuss strategi es and nmethods towards reduci ng gun
viol ence in our conmunity. As you know, the board held
two previous events with these inportant partners on this
I mportant topic and appalled Chief Wite's | eadership in
bringing the community together and | eading on this
I mportant topic. Chief, you have the ball and we have
every confidence that what you are going to do and how
you're going do it and we all would be-

COW SS| ONER BURTON: Poi nt of order M. Chairnman,
can you stick to the agenda pl ease.

CHAI RPERSON HOLLEY: It is on the agenda, man. You
can't interrupt the chairperson on a board.

COWMM SSI ONER BURTON: Poi nt of order, Reverend Holly.
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It doesn't have anything to do wth-

CHAI RPERSON FERGUSON: Excuse ne.

COWM SSI ONER BURTON: Can we pl ease stick to the
agenda.

CHAI RPERSON FERGUSON: Excuse ne, sir.

CHAI RPERSON HOLLEY: |'mjust going read or just read
it out. This right here. Just read covers...

CHAI RPERSON FERGUSON: And we' || be strong
practitioners as we hold this future sunmt.

CHAI RPERSON HOLLEY: Very good. Thank you.

CHAI RPERSON FERGUSON: Thank you. Yes. Chief, we are
al so happy to stay in our |ane and keep outreach towards
those efforts and hold all the summt going forward. W
| ook forward to being a part of the solution and hel p our
conmunity stay safer. Thank you.

COW SSI ONER BELL: M. Chairman.

CHAI RPERSON FERGUSON: Yes.

COW SSIONER BELL: I'd Iike to rise to a speci al
privilege. You spoke to NACOLE, and I'd like to speak to
NACOLE al so. M. Chairman, as a person who's been
I nvol ved with national association for quite sone tine
wth the NAACP and famliar with the foundi ng nenbers of
NOBLE and even this organi zation, we're the third ol dest.
| felt so enbarrassed in terns of what took place at the

conference by a board nenber. You have freedom of speech,
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but when you on our funding source cone to a conference
and attack your city, attack your board, and attack a
person who'd been working extrenely hard for this board,
as you well know, it cannot just go unnoticed.

COWM SSI ONER BELL: W need to address that issue
seriously because it concerned ne that when a national
president, Brenda Goss Andrews who was a guest of NACOLE
sent ne that email in reference to what transpired. She
said, this is enbarrassnent. | feel enbarrassed for you,
even though I'mnot a nmenber. But she understands the
struggl e of Black organi zation being ny forner vice
president. So we cannot sit here and just allow that to
continue because this is a second year. This is not the
first year. This is a second year this is taking place
not only on the national, but it's taking place at the
council formthat we can allow a board nenber of this
organi zation to sit here and participate in that type of
di al ogue. So we have to take sonme type of action that we
can respond. If not, how can we go forward in terns of
address and concern of oversight? Thank you, M.
Chai r man.

CHAI RPERSON FERGUSON: You're wel conme and we wil |
address those. We wll. The chief has three, right?
Correct?

COW SSI ONER: Yes, sir.
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CHAI RPERSON FERGUSON: Three recommendati ons for
appoi ntnent of the rank of deputy chief commander. Wuld
t hat be one captain?

CHAI RPERSON HOLT: Deputy Commander Sl oan—

CH EF WHI TE: Deputy chief comuander captain. Yes.

CHAI RPERSON FERGUSON: Yes. We're going to do that.

COW SSI ONER BERNARD: | f | may, M. Chairman. Linda
Bernard present. | had requested and | appreciate
Mel anie, Interim Secretary preparing the report for nme
because the community has asked repeatedly about
conpl ai nts about officers whether they can, you know,
what our reporting systemis and whether they're falling
off, et cetera. So in terns of the chief, in terms of the
persons that you recommended, | asked for a summary of
the civilian conplaints that had been filed regarding
t hose officers. If you don't have a copy, you can have ny
copy.

CH EF WHI TE: | have a copy.

COW SSI ONER BERNARD: Ckay, great. It's in ny
bi nder. So that's the only concern that | have. | always
approve everybody you want. You know that | believe in
you being able to put together your own team | think the
board does and that's inportant, very, very inportant to
you being successful and to the city being safe. So I had

asked for this summary, | don't know if you want to
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proceed at this tinme with your recommendati ons or you
want to respond to the summary in witing to us or
sonmething |ike that.

CHAI RPERSON FERGUSON: Conmi ssioner. We'd kind of...

COWM SSI ONER BERNARD: Ch, you did it already?

CHAI RPERSON FERGUSON: No, not yet. W have three. VC
is going to tell you which three.

COW SSI ONER BERNARD: Oh, thank you. Ckay. So | was
| ooki ng at —

CH EF WVHITE: If | may though, | don't want to | eave
that out there without responding. | just want to nake
sure we keep in context the tinme around the conpl aints,
the nature of the conplaints, the work assignnment when
the conplaints were received, and the fact that
of tenti nes when you | ook at no conplaints froma certain
date corrected behavior should not be career ending and
It can serve as an exanple for future |leaders. But with
that in mnd, we've nmade sone nodifications to our
recommendations for today and you will see that there's
significantly different than the first group that you've
gotten. Then |I'Il provide you with the witten response
for the rest of the pronotions on next week.

COWM SSI ONER BERNARD: Thank you, M. Chairman for
recogni zing nme and thank you, chief. Appreciate that.

CH EF WHI TE: No problem
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CHAI RPERSON FERGUSON: Yes. Chief, can you go ahead?
You can go ahead with your recomendations for
appoi nt nent .

CH EF WVHHTE: if you want to go ahead and start the
nanes and it'll be two deputy chiefs, or if you want
to...

CHAlI RPERSON FERGUSON: Wait. Hang, |'mgetting... Can
we do that now?

M5. WHITE: Yes, sir. Through the chair, the first
appoi ntnent is for Commander Carrie Sloan to the rank of
deputy chi ef

COW SSI ONER: Yeah. Do | nake brief?

CHAI RPERSON FERGUSON: Can we get some synopsi s?

CHEF WHTE: | can tell you a little bit about soon
to be deputy chief and now commander Carrie Sloan. Carrie
Sloan is a very hard working 24-year veteran of the
Detroit police departnent, has worked in a variety of
capacities. | first came in contact with Carrie when we
were building out our real-tinme crine center. She was an
Instrumental part of our real-tine crinme center setting
the foundation for the center, everything fromthe data,
the hiring of the personnel setting policy. She is a
consummat e professional, a graduate of Wayne state
university. This is going fromnmenory because ny notes

aren't here. But | went to the Mke Ilitch School of
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Busi ness with her. Upon graduation she continued on to
get the full MBA | think just hearing her talk in the
hal | s, her proudest acconplishnment is being a nomof a
child who is headed to college herself. But just
certainly soneone | think will do fantastic things in
| eadership in our organization. | proudly reconmend her
for deputy chief.

CHAlI RPERSON FERGUSON: Fant asti c.

CHAI RPERSON HOLT: Do | make my notion?

CHAlI RPERSON FERGUSON: Yes.

COWM SSI ONER BERNARD: | second.

M5. WHI TE: The noti on-

CHAI RPERSON HOLT: | have to put the notion on.

COWMM SSI ONER BERNARD: |'m sorry. | thought you
sai d. ..

CHAI RPERSON HOLT: | nove that we support Chief
Wi te's recomendati on of Commander Carrie Sloan for
deputy chief. The entire 21 up and through the m ddle
part of this year, she was one of the precincts that
al l oned her community access on the conmunity relations
di scussi on Zoom neetings. In other words, she had Zoom
meetings for alnost a year and a half while others of us
were trying to figure it out.

COW SSIONER: |Is that part of the notion?

CHAI RPERSON FERGUSON: You nmeke a second?
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CHAI RPERSON HOLT: | second. Yeah.

COW SSI ONER BERNARD: If | can coment, | just want
you to know chief, she has a hidden talent. She makes the
best coffee in this departnent. Wen | used to work here,
she made it all the tine.

CHAI RPERSON FERGUSON: So do we hear a second?

COW SSI ONER BERNARD: | second.

CHAI RPERSON FERGUSON: You second. Any di scussion?

CHAI RPERSON HOLT: Well, we had it.

CHAI RPERSON FERGUSON: Al'l in favor.

COWM SSI ONERS:  Aye.

CHAI RPERSON FERGUSON: Al | opposed. Congratul ati ons.

COVMANDER SLOAN: Gh, thank you very nuch.

COWM SSI ONER BERNARD: Congr at ul ati ons.

COVMANDER SLOAN: To the board, | appreciate the
opportuni ty-—

COW SSI ONER BERNARD: M cr ophone.

COVWANDER SLOAN: To the board. |Is that better?

CHAI RPERSON FERGUSON: Yes.

COVMWWANDER SLOAN: | just wanted to say to the board
and to the chief, | appreciate the opportunity. This is a
huge acconplishnment for nme. | have spent 24 years here.
| ove this departnent and | have | earned so nuch since
bei ng here and especially in a command position. |'ve

really found that | treasure the m ssion of the
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departnment and | think that we're absolutely going in the
right direction. So | thank you for this opportunity and
I|"mvery proud to be a part of what we're doing.

CHAI RPERSON FERGUSON: Thank you-—

CHAI RPERSON HOLT: Here for your service.

CHAI RPERSON FERGUSON: Thank you. Madam Secretary,
who' s next ?

M5. WHI TE: Yes, sir. The second appointnent is for
Captain Sonia Russell to the rank of commander.

CH EF WHI TE: Thank you. Through the Chair. Commander
Russel |, 21-year veteran, highly educated and | don't
have ny notes, but | just renmenber you in counseling, a
nunber of degrees in your career, also graduates of M ke
[litch School of Business. |Is that correct?

CAPTAI N RUSSELL: That's correct.

CH EF WHITE: That's correct. | will tell you this
about captain, soon to be commander Sonia Russell. As the
assistant chief, | had a |l ot of broken problens
t hroughout the departnment that | was responsible for.
Wien | needed sonething fixed, it was Sonia Russell that
| called on, who drove nme nuts, but | got every single
thing that |'ve asked her to fix fixed. Wien | cane in as
chief, I nmade sonme changes to the organi zati ona
structure. We had a significant need for connectivity to

our homcide victins famlies. Let ne preface nmy comments
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by saying, |'mnot suggesting that sonmeone didn't do
anything, but the way I wanted it done is what Sonia was
able to acconplish. W have a very robust follow up
process.

CH EF WHI TE: W have a chapl ain now that has been
hired to serve in the capacity of a famly liaison. Under
her | eadership, we have taken on such projects as an
annual neeting with the famlies to bring them an update,
have | unch, break bread with the famlies and update on
the status of those cold cases. She's just done a nunber
of tremendous organi zations. One of the smartest people
in our department, certainly smarter than nme. | could not
be prouder to recommend her as commander. She's going to
be taking over a very tough job, communications and crine
intelligence as a commandi ng officer of two very hard-
wor ki ng captains. So with that, | nake the
reconmendat i on.

COW SSI ONER BELL: M. Chairman.

CHAI RPERSON FERGUSON: Yes.

COW SSI ONER BELL: If | may, I'd like to support the
recomnmendati on of Chief Wite for Captain Russell to the
rank of conmander. | had the opportunity to work with her
at the Ninth Precinct who is the toughest precinct in the
city, but all due respect, the city of Detroit. So that's

ny notion.
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COW SSI ONERS:  Support .

CHAI RPERSON FERGUSON:  Any di scussion? Al in favor.

COWM SSI ONERS:  Aye.

CHAI RPERSON FERGUSON: Al'l opposed. Congratul ati ons.

CAPTAI N RUSSELL: Thank you very much. I'ma little
under the weather, so excuse nmy voice if it cracks up a
bit. First, | want to start to thank the board, the
honor abl e Board of Police Conm ssioners for the
appoi ntnment. O course, thank ny chief, the Assistant
Chief Cerald, Assistant Chief Ew ng, the Assistant Chief,
LeVal | ey, Deputy Chief, DeShaune Sins, Deputy Chief
Stewart, Deputy Chief Bliss. Al of them have just
wr apped their arns around me for nmentorship and support
within the [ ast year me being assigned to homcide. |
w il be remss to not say thank you to Commander M chael
McG nnis, who has done a fantastic job at Major Crines.
So | thank you all. | thank God and I | ook forward to ny
new assi gnnent. Thank you very nuch.

CHAI RPERSON FERGUSON: Thank you.

COW SSI ONERS: Congr at ul ati ons.

M5. WHHTE: M. Chair, the last appointnent is for
Li eut enant Donna McCord to the rank of captain.

CH EF WHITE: Al right. Lieutenant Donna MCord, a
17-year veteran, very hard worker and |I'm going to be

brief. I met Donna when she worked at Internal Affairs,
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prof essi onal , hardwor ki ng. When we needed to stand up our
Ri sk Assessnment Unit to look at risk and to bring in this
new process for risk, we needed a steadfast steady person
who understood policy and | eadership. Wat we deci ded was
t hat was Donna McCord. She has done an amazi ng j ob.
Anytime you stand up a new unit and you have to get buy
in; you have to work both sides. You have to get the
people to buy in to followthe policy. This risk process,
whi ch you'll be hearing about in alittle while. You al
know about it because the board denmanded it, has been
what | think is changing the tone of our departnent and
saving jobs and hel ping officers reach their full
potenti al .

CH EF WHI TE: She has led it under the guidance of
Assi stant Chief Dave LeValley and we coul d not be prouder
of her. W're going to now take her talents, ask her to
fill some huge shoes |eft by Sonia Russell in hom cide.
She has a personal story that told nme that — and |I' m not
goi ng to enbarrass you because you didn't tell me | could
make that public. But she understands the sensitivity
needed for our victins' famlies of hom cide. Mich Iike
me a tragedy led her to that space, and | want to make
sure that we continue what Sonia has started there and
I"'ma proud recommendation as well for this Lieutenant.

CHAI RPERSON FERGUSON: Fant asti c.
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CHAI RPERSON HOLT: Through the chair, | nove that we
support Chief Wite's recommendati on of Lieutenant Donna
McCord to the appoi ntnent of captain.

COW SSI ONERS:  Support .

CHAI RPERSON FERGUSON: Any di scussion? Al in favor.

COWM SSI ONERS:  Aye.

CHAI RPERSON FERGUSON: Al | opposed? Congrat ul ati ons.

CHAI RPERSON HOLT: Congrat ul ati ons.

COWM SSI ONER MOORE: She brought her crew with her
M. Chairman. | want you to know that she's brought her
crew wi th her.

CHAI RPERSON FERGUSON: | coul d. ..

LI EUTENANT MCCORD: Thank you so nuch for approving
the chief's recomendati on and thank you, sir, for giving
me an opportunity-—

CHAI RPERSON HOLT: M cr ophone.

LI EUTENANT MCCORD: -to serve the citizens where |
grewup in the city of Detroit. Like you said, | brought
ny sisters wwth me because if it wasn't for themin
supporting ne through that tragedy that | discussed with
you yesterday, | wouldn't be here today. So thank you.
I"'m | ooking forward to it.

CHAI RPERSON FERGUSON: We're going to go into oral
communi cation. M. Brown, how nmany do we have?

MS5. WVHHTE: M. Chair.

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o B~ O w NP

N NN N NN R R R R R R R R R
g A W N B O © 00 N o o M W N L O

DBOPC
09/ 22/ 2022 Page 28

CHAI RPERSON FERGUSON: | ' m sorry.

CHAI RPERSON HOLLEY: W have one nore.

CHAI RPERSON FERGUSON: W have one nore?

M5. WHITE: No, sir.

CHAI RPERSON FERGUSON: No, | didn't think so.

M5. WHI TE: You do have the chief of police report on
t he agenda, sir.

CHAI RPERSON HOLT: W thought he had left.

CHAI RPERSON FERGUSON: Onh, no, he can..

COWM SSI ONER BERNARD: He was going to do that at the
town hall.

CHAI RPERSON FERGUSON:  No.

CH EF VHHTE: Al right, ma'am Al right. Through
the Chair. As we transitioned fromthat, again,

congratul ations to everyone. Super excited for the future
| eaders of our organization or they will |ead, but the
future leaders that wll watch themand | earn under their
Ki ngshi p. The departnent is in very good hands. W' ve got
a strong bench. | couldn't pronote everybody. It was a
hard decision, but I'mvery proud of these pronotees. W
have 5 officers that are still recovering frominjury. W
had an officer injured last night as well that are at
hone, one Sergeant fromthe Second Precinct, one police
officer from Tactical Services, one police officer from

the Auto Theft Unit and 2 police officers fromthe
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Sevent h Precinct.

CH EF WHI TE: 17 nenbers are currently quarantined
and isolated with COVID synptons or COVID. That's 11 | ast
week, so we're starting to see a slight uptick. 13 of the
qguarantine isol ated nenbers have tested positives. That's
up fromsix |ast week as we start to now work our way
i ndoors. W know that we're going to see a little bit of
a spike with COVID. COVIDis here to stay. W're
aggressively | ooking at ways of managing with the
conpressors of COVID being in our agency.

CH EF WHITE: Qur drag racing drifting details
continues to do a phenonenal job. Wat we're | ooking at
now i s these four wheelers and three wheel ers that
continue to cause problens throughout our community.
W're going to be nore focused on those. A few
significant events | want to share with the board.

I nci dent nunber one is an accidental shooting of an

of ficer on Sunday, Septenber 18th, 4:40 PM at 14931
Prevost, that's the Eighth Precinct. Scout responded to a
police run regarding a well being check. As officers were
at the side door of the l[ocation unfenced driveway

nei ghbori ng home, English bulldog got out. That driveway
shared the... It was between two houses, but very tight.
One officer fired a gunshot, it struck his partner and

al so, he was trying to shoot the dog, but it struck his
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partner. Both are at hone.

CH EF WHI TE: The officer's recovering. The officer,
as you can imagine, is devastated. It was not
intentional, a little bit enbarrassed and all of that. So
I think we have to al so be cogni zant of the fact that
he's dealing with a lot too. He did not do it
intentionally, so we're working with him But there wll
be sone training and perhaps sone discipline to follow on
that. Sunday, there was a fatal shooting Sunday,

Sept enber 18th, 9:15. Oficers of 11th Precinct

respondent to the 19, 300 bl ock of Flem ng on report of a
victimsuffering froma GSW The 42-year-old nmale victim
was deceased at the scene. |nvestigation quickly
identified a 31-year-old mal e suspect who was taken into
custody on the follow ng day during his arrest. The
suspect had a handgun. NI BIN testing again, of the
firearmindicated that it was in fact a nurder weapon. On
Sept enber 21st Wayne County prosecutor's office charged
the suspect wth first degree nurder and he was arrai gned
t hi s norni ng.

CH EF WHI TE: | ncident nunber three, Septenber 19th
at 1:55 PM 95-year-old victimwas carjacked of a red
2015 Chrysler 200. Again, a 95-year-old was carjacked in
our city. The offender approached the victimwhile she

was sitting in the front side passenger seat. He opened
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the driver's door and got into the driver's side of the
vehicle and drove away with the victim The offender
began to assault the victim Just horrible. A 95-year-
old. Biting and punching the victim The victimfought
back and tried to get control of the steering wheel as
the perpetrator was driving the vehicle.

CHEF WVHTE: Utimtely the offender let the victim
out of the vehicle after victimzing our nost vul nerable
95-year-old carjack victim So we are urgently asking the
conmunity for assistance and that suspect, and we wil |
rel entlessly pursue this person and get themoff the
street. | wll transition over to some positives now. On
Monday, Septenber 19th our NPGs fromthe Second Precinct
were on bi ke patrol addressing nei ghborhood quality of
life issues. The goal is to keep our citizens safe. They
ask you the nenbers of our conmunity to help identify
l'i ght and abandoned vehicles and illegal dunping. And
t hey al so connected the citizens with the Detroit app.
Menbers of the comunity were extrenely receptive and
t hankful, and we got a ot of cars towed that day. On
Sept enber 19th we recogni ze our crime scene services,
Sergeant David Babcock for his service with the
departnent for 53 years. He was featured in a Facebook
post. We had one officer recently retire wwth 51 years

and now 53. That's a lot of policing. Tonight, or today,
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in the next hour or two I'mgoing to be — No, wow. Next
hour and 50 m nutes, |I'Il be at the town hall neeting,
engage our conmunity in thoughtful, in-depth conversation
about quality-of-life issues affecting Detroiters, our
judicial process, nental health, technology. W are not

| ooking to have a conversation of arguing and conflict
but sharing information. W have a fewreally positive
things that we're putting in place there. W' ve got clean
slate that will be there.

CH EF WHITE: G ve fol ks an opportunity to get sone
expungenents so that they can get into the workforce. But
we're also going to be tal king about crine in our
conmunity, and we're going to have a real conversation
about it. It's no really nice way and confortable way to
tal k about the level of crine that we see in our
conmunity. Yes, we do see sone reductions in hom cides
and certainly in nonfatal shootings, but it's not enough.
| think as of this norning, we were |ooking at a 3%
reduction in crimnal homcides, but that's still 222
hom cides in our city as opposed to 230. W have a
reduction in nonfatal shootings of 13% But again, |ast
year, this tinme we had 824 nonfatal shootings and this
year we're | ooking at 721. So we're proud of the work and
we wanted a few major cities that are show ng a

reduction. But the reality of it is it's too many.
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CH EF WHITE: That's 824 | ast year, 721 this year.
721 times soneone tried to kill sonebody and wasn't
successful. It's not like a nonfatal shooting was
i ntended to be a nonfatal shooting. It's a felt nurder.
So we nmust do nore and tonight's conversation is about
doi ng nore. Sexual assaults, we're down 7% but again,
2021, we have 559, 2022 — 520. You can't cel ebrate those
nunbers because | got 520 people that were victinms of
sexual assault. You can't hold up a statistical report
tal ki ng about success to those 520 people. So tonight's
conversation is about working together collaboratively,
working with our nmental health, working with our courts
and nost certainly nmaking crinme an unacceptabl e
circunstance in our conmunity and what we're going to do
about it.

CHEF WVHHTE: It's not just the police, it's and the
police. It's not just technology, it's and technol ogy.
But it's also community. It's also clergy. It's also good
ol d-fashi oned patrol, but it's also technology. It's also
feeding our comunities with the requisite tools needed
to be a successful community. We've tal ked ad nauseam
about what drives crinme. W recognize an inpoverished
communi ty needs resources, and they certainly do, but you
al so have to note that you cannot beautify your way out

of crinme. You can build all the pretty buildings you
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want. |f people don't feel safe, they're not going to
nove there. That's the bottomline. Everyone you talk to
one of the primary concerns they have about this city is
their safety, and I'mnot going to be silent on it
anynor e.

CH EF WHITE: |'ve never been silent on it, but |I'm
going to be nore vocal because | think it's time that we
really take a look at crime and conmt all of our
energies to eradicating crime in our conmunities and
t hese separate agendas that drive crine and cryptically
speak of a |ack of support for policing is unacceptable.
You' ve got the nunber of people that we see in our
conmunity that are dying and being shot unnecessarily
when we can do nore. So that's what tonight's going to be
about, and | hope that the board can have some tine to
join us tonight. Thank you.

CHAI RPERSON HOLT: Thank you.

CHAI RPERSON FERGUSON: Absol utely. Thank you, chief.
Thank you. Open up for questions. Please, can we keep our
questions down for the sake of time and get right to the
poi nt ? Can we? Conm ssi oner Burton.

COW SSI ONER BURTON: Through the Chair. | have a
coupl e questions. Chief, I'mgetting sonme alarm ng news
from 1401 Chene, 1325 Chene and 7,800 Jefferson about

cars being vandalized or stolen out of their lots as well
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as drug overdose and those senior citizen complex. Can |
get a list or can we all have a list of how many tines
officers were dispatched to those |ocations and a nunber
how many cars were vandalized fromthat area? In fact,

| i ke one for the whole entire Seventh Preci nct because

|"mgetting calls froma nunber of buildings. |'meven
getting calls fromthe pavilions. I'mgetting calls from
Ol ene, Landon. I'mgetting calls from-

CHAI RPERSON FERGUSON: Okay. Conmi ssioner, we—

COWM SSI ONER BURTON: No. This is on behalf of the
citizens of Detroit that live in the Fifth District. Cars
are getting stolen and vandalized inside of gated
conmuni ti es.

CHAI RPERSON FERGUSON: Absol utely. He has-—

COWM SSI ONER BURTON: Seniors are overdosing in sonme
of these senior citizen buildings.

CH EF WHI TE: Ckay. If you can give ne a tineframe
and can you put it in witing, so | know exactly what |'m
sol ving for.

COWM SSI ONER BURTON: Chi ef, you have a whole staff
right here and it's on the record.

CH EF WHI TE: Through the Chair.

CHAI RPERSON FERGUSON: Yes.

CHIEF WHITE: So in order to provide the data that's

bei ng asked, | need sone context in what |'m being asked.
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If he's asking ne for this year, today, tonorrow, or
yesterday, five years ago, | don't know. So if you could
provide me in witing the question, I'll be nore than
happy, and |I'm always transparent with this board to
provi de you with the answers.

CHAI RPERSON FERGUSON: Fantastic. We'll do that.
Conmi ssi oner Her nandez.

COW SSI ONER BURTON: | woul d draft an enail.

COW SSI ONER HERNANDEZ: Through the Chair. 1'Il very
quickly say this. Part of being effective, | would say in
life is the ability to | everage rel ationshi ps which each
of us here on this board have that benefit when it cones
to NPGs. So I'Il add on to the work that was going on
with the NPGs at Second Precinct. NPGs at Fourth
Precinct, we're also very active addressing quality of
life issues as well. | wll in particular conmrend NPO
Rui z for handling those issues. So very big thanks to him
and thank you to you for everything that you're
acconpl i shi ng.

CH EF WHI TE: Thank you, sir.

CHAI RPERSON FERGUSON: Yes, Conmi ssioner Banks.

COW SSI ONER BANKS: Thank you, M. Chair. Through
the Chair, grace, peace and bl essings to your Chief
White. The case is resurfacing about a 19-year-old that

was shot and nurdered a year ago. That case is now goi ng
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to court. That case has been in court now about two weeks
ago. The 19-year-old was stated that he did not have a
gun, but a gun was found at the scene though, but it was
stated that he didn't have a gun and his back was turned.
He was a fleeing felon. So what's the protocol on a
fleeing felon when their back is turned to the officers?
What's the protocol on that? Hs back was turned. So
what's the protocol on that when an individual's back is
turn? He's running and his back is turned. He's fleeing
the scene, but his back is turned. So what's the protocol
on that? Thank you.

CH EF WHI TE: Through the Chair and this has to do
with the hom cide case that's back-

COWM SSI ONER BANKS: About a year ago, but nowit's
going to court now. It just got in court about two weeks
ago.

CH EF WHI TE: Ckay. I'Il answer the second part of
the question. I'mnot clear to the connection between

that particular homcide and a fleeing felon. The fleeing

felon rule is, | nmean, it's in the books, but wth
regards to sonmeone who was fleeing. |'ve seen nmany cases
where soneone has fled. |I'm not speaking specifically to
this one because candidly, | don't know which case this
Is. But if you are running, |'ve seen cases where people
have been able to turn very quickly and shoot. |'ve seen
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where they have weapons in their hand and they turn, and
as they turn back the bullet hits under the shoul der,
bullet hits in the shoul der, and sonetines the bull et
hits in the back, and that does not conport with the
fleeing felon rule.

CH EF WHI TE: But those are separate issues. So |
really don't have any other way of answering the
question. Each circunstance is reviewed and judged by its
own set of characteristics and absent any ot her context.
All 1 can tell you is |I've seen instances where it
appears that the person nay have been shot in the back,
but they're shot in the shoulder. It appears that when
t hey turned around that they discharged their weapon and
turned back, they were shot in the back. That woul d be
appropriate under those circunstances. But absent any
other information, | really can't answer the question
with any intelligence.

CHAI RPERSON FERGUSON: Okay, fantastic.

COW SSI ONER BANKS: Thank you for your answer. Thank
you.

CHAI RPERSON FERGUSON: Before we nove forward, just
for the record, Conm ssioner Burton entered, Conm ssioner
Lisa Carter is here, and Conm ssioner QuanTez Pressley is
here and Conm ssioner Linda Bernard is here.

COW SSI ONER BERNARD: Aye.
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CHAI RPERSON FERGUSON: Ch, okay. Conm ssioner
Pressl ey.

COW SSI ONER PRESSLEY: Thank you, Chair. Through the
Chair. My question is relative to encounters where police
engagenent is necessary. There's one area that |'ve
becone aware of that police engagenent is often
encouraged and that's with custody disputes. So when
there are parents who are having to exchange their
children doing custody. I"'mtrying to get, what's the
sense of the police priority in those engagenments?

CH EF WH TE: Yeah. Yes. W have to do a |ot of work
in that area. It's becomng nore prevalent that a | ot of
famlies in dispute want police to engage. Qur role is
very limted. Wat we try to provide is a safe space for
what ever parental issues are happening to happen, whether
it's child custody, giving a kid over for the weekend
type thing. W give a safe space in precincts. That
engagenent though is we're there to sinply to keep the
peace. We can't take size absent a court order. W really
have no power in it.

CH EF WHITE: But we are seeing a |l ot of asks for
that process at precincts. It is starting to becone a bit
of a concern because, you know, | won't get into one case
because we're at limted time, but we have had sone

I nstances very recently that police had to engage because
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1 of sone conflicts that happened at the precinct. It's

2 becomng an issue for us. But it's very limted to answer
3 your question as to our role. W're just peacekeepers

4 there. W have no authority outside of having a court

5 order.

6 COW SSI ONER PRESSLEY: Okay. Thank you.

7 CHAI RPERSON FERGUSON: Commi ssi oner Mbor e.

8 COW SSI ONER MOORE: Thank you, M. Chair. Chief, ny
9 colleagues nentioned the city of Chicago earlier. Are you
10 famliar with the new |laws that are taking place in

11 Chicago and peopl e have opened it up to call it a purge?
12 Are you famliar with that?

13 CHEF WVHHTE: |'mnot well versed. |'ve heard a

14 little bit about it, but I've been super focused on

15 Detroit.

16 COW SSI ONER MOORE:  Under st ood.

17 CHAI RPERSON FERGUSON: Fant astic. Conm ssi oner Bel |
18 COW SSI ONER BELL: Very briefly, M. Chair. | just
19 want to conme in Chief Wiite and DPD for the hundred

20 percent support of officer Mke Todd, who was shot in

21 1998. | had opportunity to talk to his two brothers this
22 nonth and they were so supportive of DPD reachi ng out

23 over the years in terns of that type of famly. I'mglad

24 |I'mpart of that famly. Thank you, M. Chair.
25 CHAI RPERSON FERGUSON: \Weél cone.
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CH EF WH TE: Conmmi ssi oner, through the Chair. |
woul d be rem niscent and |'mvery enbarrassed rushi ng out
of here. W had a funeral for our officer. Thank you,
Conm ssioner Bell for remnding nme in an el oguent way.
|"mvery enbarrassed that | m ssed that and the
celebration. Oficer Todd' s funeral was yesterday.
Twenty-three years ago, he was shot. Hi s partner, Sean
Bandy, and his other partner. His partner, Sean bandy was
killed. H's other partners remain on the departnent right
now. Just an amazi ng man who shows up for work every
single day with a smle on his face, which is incredible
in and of itself. But Oficer Todd, 23 years of suffering
paral yzed half his body. | think was the right side of
his body shot in the left eye or vice versa.

CH EF WHI TE: But the issue is his courageous fight
of 23 years. Totally changing his life, obviously.

Remai ned a resident of the Ninth Precinct, connected to
the ninth precinct. A nunber of people nmade sure that his
sacrifice was never forgotten. Nanely his commander, one
of our Commanders Eric Decker. Eric was never his
conmander specifically, but he commanded nunber nine for
many years, retired Assistant Chief, Steve Dolan, and a
nunber of partners that he's had over the years. H's
famly was very, very happy to see that we never forget.

It was a sad cerenony, funeral. But | sense sone degree
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of relief fromthe famly as well, because of so many
years of suffering. But there was a | ot of sadness. So |
do appreciate you bringing that up. Again, | apologize to
the board for just not having it top of mnd, but
certainly in ny heart.

COWMM SSI ONER MOORE: Through the Chair. | was on that
scene. That was probably the nost horrific scene |'ve
seen. | was assigned to the chief's office, and we had to
roll out. It was a very tragic scene. |If you hear the
audio and I'msure you've heard the audio chief. It takes
it to a different level. Also Wl k Cenent, fornmer
Sergeant with Detroit police retiree he passed this week
too. | just wanted to make note of that.

CHAI RPERSON FERGUSON: Commi ssi oner Ber nar d.

COW SSI ONER BERNARD: Chi ef, excellent report. |
just want to say that | think after this neeting, | nean
after your neeting this afternoon, people are going to be
seeki ng your autograph. | got all kinds of calls for
tickets to hear you speak today. Qur former chief of
course, was a celebrity and it appears that you're
becom ng a cel ebrity because everyone wanted to cone.
They said that your office indicated there were no nore
tickets. So they called the comm ssioner, you know, get
in. So | just wanted you to know congratul ati ons on

planning this today. It's created excitenent in ny
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di strict and throughout the city of Detroit and the
communi ty. Congratulations on a job well done.

CH EF WHI TE: Thank you. Ma' am we have 450 tickets
that went very quickly but we're going to have an
overflow roomnow. | do have zero interest in that
celebrity stuff. I'mjust a person and not interested in
t hat .

COWM SSI ONER BERNARD: Everybody's going to watch
your autograph today. | just want you to know.

CHAlI RPERSON FERGUSON: Conmi ssi oner Carter.

COW SSI ONER CARTER: Good afternoon, everyone.
have no questions, M. Chair.

CHAI RPERSON FERGUSON: Commi ssi oner Hol | ey.

CHAI RPERSON HOLLEY: No questions. Thank you so mnuch
M. Chair. You just got to get out of here.

CHAI RPERSON HOLT: Through the Chair. Thank you,
Chief White. I'mnot going to ask you any questions
because | need you to | eave because the Eight Precinct is
| hope are already over there trying to find a seat.

CH EF VHITE: Al right. Ma' amthank you. Thank you,
boar d.

CHAI RPERSON FERGUSON: Fantastic. M. Brown.

MR. BROMWN: Good afternoon, M. Chair and this
honor abl e board. There are currently eight speakers with

two being in person and I'Il call those two first. M.
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Fredia Butler followed by Ms. Kim Merriweat her.

M5. BUTLER: Good afternoon.

COW SSI ONERS:  Good afternoon Ms. Butler.

MS. BUTLER: Comm ssioners, Thursday, Septenber 1st
the chief financial officer gave his quarterly report to
the board. He reported that the departnent receives nany
grants. Some grants | believe were designated for cars
and |'mrequesting that the Second Precinct police
receive scout cars to increase their effectiveness in our
conmuni ties. Qur nei ghborhood police officers cannot do
their job wi thout having workabl e vehicles. They are
doing their best to respond to the needs of our
comunities.

MS. BUTLER The invisible, our officers are
effective in deterrent crine. Qur NPGCs have and are
addr essi ng concerns that keep our conmunities safe and
cl ean. They address trash containers left on streets,
overgrown yards, parking intervening, and nei ghbors,

di sputes, renoval basketball hoops, checking on seniors,
attend community neetings and nuch nore. They are nentors
to our youth. Conmm ssioners, the city should provide our
officers with scout cars and whatever they need to do
their job.

M5. BUTLER: Qur officers are paid |less than officers

I n surroundi ng areas due to the bankruptcy. Their health
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I nsurance i s not adequate. Wen they retire, whether

di sabl ed or not, the health insurance cost is

astronom cal. Yet, the city is financing mllionaires and
billionaires with tax wite-offs. Qur officers are being
defunded with their valued services. The very officers
needed to enforce laws and protect the mllionaires and
billionaires' businesses in our city. Thank you for

hel ping to address the concerns of our officers so that
they will remain in our city. Thank you.

CHAI RPERSON HOLT: Thank you.

MR BROMWN: M ss Merriweat her.

M5. MERRI WEATHER: Thank you, honorabl e body. | just
want to say that | attended the neeting on Septenber the
eighth and as a citizen, | was a bit shocked. Wen new
busi ness was introduced, an applicant for enploynent was
presented for an opportunity. It was a departure from
what |'mused to when the hiring process is closed and
it's fair. | felt that all applicants were slighted. If
you are going to give access to the board 20 m nutes an
hour to an applicant, | think all applicants should be
given the sane tinme. This body is an oversight, but it's
also | think a gap filler between |aw enforcenent and the
communi ty.

M5. MERRI WVEATHER: Peopl e conpl ai n about the police,

but | think those who have oversi ght shoul d be beyond
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1 reproach. As a citizen, | believe that the board shoul d

2 nove to rescind that notion to give that applicant tine

3 to present until after the hiring process is concluded.

4 like to say as a citizen also that the NPO officer Coll et
5 Burke, she helped ne. | purchased a property through the
6 |and bank, beautiful property. Sqguatters wanted to nove

7 in next door with nmultiple children and a house with week
8 floors that would' ve fallen through and there would be

9 dead children. She noved with the city to help, and it
10 was resol ved.
11 M5. MERRI VEATHER: |'m asking, | don't know if the

12 chief or the officer here. NPGs are off after five or six
13 o'clock. They're not avail able at nights and weekends. |
14 woul d ask that at |east Second Precinct but asked that

15 they expand that programto allow for NPGCs to be

16 avail able over the weekend because a | ot of people are

17 smart. My tinme is up.

18 CHAI RPERSON FERGUSON: Ckay. W got it.

19 CHAI RPERSON HOLT: Through the chair.
20 CHAI RPERSON FERGUSON: Yes.
21 CHAI RPERSON HOLLEY: | got first..
22 CHAI RPERSON HOLT: The sane question canme up in our

23 Eighth Precinct and | posed the question to Ms. Wite. |
24 guess we're all still sort of perplexed as to why it is

25 NPGs job assignnents end at four o'clock.
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CHAI RPERSON FERGUSON: Comm ssi oner .

CHAI RPERSON HOLLEY: | was very taken by the speaker
and her professionalismand her denmeanor, but | just want
to make sure that we understand that you understand. |
felt like you're talking about two different positions. |
want to make M ss know we got a | egal opinion about the
| ast position that we tal ked about and |i ke to make sure
do we have an opinion on that?

COWMM SSI ONERS:  No.

CHAI RPERSON FERGUSON: It's still draft.

M5. WHITE: Not this tine.

CHAI RPERSON HOLLEY: It's still drafting then. Very
good. Then we'll when we see you, we'll get back to you
on that one. Ckay.

M5. WHI TE: Through the Chair. | don't believe that's
what the public comenter was trying—

CHAI RPERSON FERGUSON: She was tal ki ng about
sonet hing el se. She was tal ki ng about, the candi dates
that was applying for positions, get a chance to present
in front of us for 20 mnutes. That's what she-

CHAI RPERSON HOLT: We noved on that notion.

CHAI RPERSON FERGUSON: W noved on that notion. So
she wants to rescind it. W do we have next?

COWM SSI ONER BERNARD: Wait a m nute, M. Chairman.

The commander, deputy chief, excuse nme. Wanted to respond
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about the NPO regardi ng the NPO

CHAI RPERSON FERGUSON: The NPO.

COWM SSI ONER BERNARD: Thank you, M. Chairnman, you
were going to ask the same question.

DEPUTY CHI EF BLI SS: Thank you. Through the Chair. |
just want to address both those speakers, but first 1"l
address the NPO about the hours. NPOs do have the purview
to address and change their hours as necessary. If
there's an issue with that, please speak with the
conmander or the captain at the precinct about that. I'm
sure that can be rectified.

CHAI RPERSON HOLT: Oh, I'msorry. So then it is not
policy that NPOs work assignnents end at four o'clock.
That's not a policy.

DEPUTY CHI EF BLI SS: Correct.

CHAI RPERSON HOLT: Onh, thank you for that. Can nore
t han one person be an NPO?

DEPUTY CH EF BLISS: So in regard to NPGs they are
budget ed positions—

CHAI RPERSON HOLT: Nei ghbor hood police officer, for
anybody.

DEPUTY CHI EF BLI SS: They are budgeted positions, and
those positions are indicated in each of the precincts.
Sonme precincts have nore positions others have | ess. So

iIt's going to be determned by the precincts that they're
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at .
CHAI RPERSON HOLT: Thank you for that.
DEPUTY CHI EF BLI SS: Then secondly through the Chair.
In regard to the fleet, | know that there was a concern

about the Second Precinct. So what |1'd l[ike to do is
ma'am | have fleet that falls under nme. | can speak with
you after, and | could address all the issues that you
have.

CHAI RPERSON FERGUSON: Look at that. See that. Right
t here.

CHAI RPERSON HOLT: Thank you.

CHAI RPERSON FERGUSON: You going to get brand new
cars?

CHAI RPERSON HOLT: Yep.

CHAI RPERSON FERGUSON: Who do we have next ?

MR BROMWN: M. Chair, the next three speakers wll
be Ms. Victoria Shaw foll owed by Mnister. Eric Bl ount
foll owed by Pastor Robert Harris. M. Shaw.

CHAI RPERSON FERGUSON: Ms. Shaw, goi ng once.

M5. SHAW Good afternoon, honorable board. Can you
hear ne?

CHAI RPERSON FERGUSON: Yes, we can hear you.

M5. SHAW kay. Perfect. This is Victoria Shaw from
District Seven. Two things. At the Septenber 8th neeting,

it cane forward that a hiring occurred w thout the
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board' s awareness and by the end of that discussion Chair
Ferguson, you nentioned that you re understanding the
person is hired, but now we have voted to |I'mthinking
this process is going to stop. Then Commi ssioner Banks
did followup with clarification that at this tine the
individual is illegally on the board because we didn't
vote on it. It is concerning for the public to hear that
there are chall enges with transparency on the board when
the board is responsible for ensuring transparency and
accountability for our police departnent.

M5. SHAW So | would just ask that the board not
forget to follow up with the public on what actually
occurred, including when the requisition was submtted to
HR, the date the position was posted on the website, |f
the entire board was allowed to review the applicants
that were qualified, if the board was given the
opportunity to be involved in the interview and sel ection
process, and if the entire board was provi ded updates on
the process at each step. Al so, the public would need to
know how the matter is being resolved and how the board
w Il ensure transparent hiring practices going forward.

M5. SHAW M second comment is to actually the
residents of Detroit. Chair Ferguson nentioned the
organi zati on NACOLE at the begi nning of the neeting.

Their website is NA COL e.org and our taxpayers pay
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for the board' s nenberships, their trainings, and the
attendance at the conference. | encourage every citizen
who's interested in oversight to check out NACOLE, becone
a nmenber, attend webinars and if you have an opportunity
to go to an annual conference, do that. There are

schol arshi ps available to the website. It enpowers us to
hol d our board accountable to follow ng the best
practices that NACOLE shares. I'Il be bringing sone
proposal s forward very soon. Thank you.

CHAI RPERSON FERGUSON: Thank you.

MR BROMN: M. Chair, Mnister. Eric Blount |ooked
i ke he dropped off, so I'll go to Pastor Robert Harris.

CHAI RPERSON FERGUSON: Pastor Harri s.

PASTOR HARRI S: CGood afternoon. God bl ess the board.
| appreciate this tine slot. One to talk about quality-
of-life issues. It seens that Ti kTok video targeting Kia
vehicles is inpacting our citizenry significantly. To
pastor the church 72 years, our 72nd year, it's
concerning. The inpact of theft and personal property
theft is certainly one side of ny concern. The side that
this board and the chief and his departnent can take
action on is the cost to recover the vehicle, neaning if
the car is recovered by the tow ng process and all of
that fromthis type of crinme, nmy question and | would

i ke one of the conmmi ssioners to follow up directly with
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me. What does that flow chart |ook |ike? Wiat is the
service level, the expected tineline, the cost related
and all the perspective buckets that receive conpensation
when a vehicle is recovered and al so towed to whatever
| ocation for that citizen to recover that vehicle?

PASTOR HARRI S: Maj or concern, especially with this
uptick of social nedia targeting and the knowl edge on how
to, you know, take these vehicles fromcitizens who no
fault of their own are inpacted at hone or inpacted as a
shop in the city. So 1'd like to understand what that
flow chart | ooks like, the cost, service |evel, what is
the expected tineline for themto receive a follow up
phone call and any type of white | ove care concierge
service to get themtheir vehicle versus themhaving to
catch a bus, catch an Uber, to get to the nyriad of
| ocations that the vehicle could be sitting in after a
week of sitting there and having to pay the respective
storage fees that you all are fully acquainted wth.
Thank you.

CHAI RPERSON FERGUSON: Thank you.

CHAI RPERSON HOLT: Through the Chair.

COW SSI ONER BERNARD: Me too, M. Chairnman.

CHAI RPERSON HOLT: | know, Ms. Wiite, you captured
all that the Reverend has just shared. So could we | ook

forward to getting back with himin response to his
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concern?

M5. WHITE: W'l be work with the DPD

CHAI RPERSON HOLT: Ckay. Captain perish. Thank you,
Ms. Wite.

COW SSI ONER BERNARD: M. Chairman, | agree. | think
we should do the flow chart and | think it should be
posted on the board's website and we shoul d conmuni cate
to the community exactly how this is being handl ed and
who to contact. It's really a nightmare. |'ve worked with
peopl e whose vehicl es have been told or whatever. It's
just ridicul ous.

CHAI RPERSON HOLT: Good i dea.

COW SSI ONER BERNARD: Conmi ssi oner, we can do mnuch
much better. Thank you.

CHAI RPERSON FERGUSON: Absol utely.

COW SSI ONER BERNARD: Thank you, M. Chai rman.

CHAI RPERSON FERGUSON: Who do you have and you're
wel cone.

MR BROMWN: M. Chair, |ooks |like Ms. Laura Parks
dropped off as well. So your next speaker will be Vanessa
Brian Atlantis followed by forner Conmm ssioner WIIliam
Davi s.

MS. ATLANTI'S: Good afternoon comm ssioners.

CHAI RPERSON FERGUSON: (Good aft er noon.

MS. ATLANTIS: What | heard at the beginning of the

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o B~ O w NP

NN N NN R R PR R PR PR, PR R R
o0 A W N P O O 0O N oo o0~ W N R, O

DBOPC

09/ 22/ 2022 Page 54

statenents nmade by the current Chair and the past Chair,
| found it to be speeches at best. |I've |earned from
being in church and been at other political events, if
sonmeone has repeatedly clainmed the same things in public
that they clained in house, that it is a tinme for not
only personal reflection but personal evaluation. My
second i ssue was sonething the chief said, and |I'msure
he's left the proxy. Speaking in ternms of technol ogy and
how t hat gi ves people the perception of safety.

MS. ATLANTIS: | differ wwth that in that in certain
cases, those people for whomit is primarily intended and
others who may not think it's intended for them would put
the conmunities where those things are enployed in the
state of war. That war has been declared on those
nei ghbor hoods. There are personalities in those
comunities that would treat it as thus. | don't think it
woul d be safe for the residents of those communities or
the officers that nust serve in them | would hope that
the chief and others would consider that before they
decide to enploy certain technol ogies cityw de. Thank you
for your tine. Good day.

CHAI RPERSON FERGUSON: Thank you.

MR BROMN: M. Chair, M. Parks is back. M. Lor
Par ks.

M5. PARKS: Thank you for taking ny call. Today the
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nmeetings are still being held at the police headquarters
precinct. Al the nmeetings should be held out into the
community. Like | said and all the other citizens said,

if I want to have a conplaint, | don't need to cone to
headquarters. It needs to be all the tinme out in the
community. Also, the police officer who assaulted Ms.
Shel by at the hospital, his trial date is comng up. | am
asking what the citizens to have all of the Board of
Police Conmm ssioners to attend that trial so that you can
know exact|ly what happened. That way you won't have any
confusi on about why you should not be giving officers who
have that kind of past raises, also not only raises, but
elevating themto a newer position, a higher position.

M5. PARKS:. You need to stick to the agenda. The
NACCLE, that was very, when WIllie Burton had expressed
that to our comunity, that it was very informative, and
we all agreed that you guys should go and attend these
meetings quite regularly. The nmeetings, when | was
talking to the citizens in Ceveland, they were appalled
at the way that our Board of Police Conm ssioners have
police on them That's whether they're retired or not.
This should not be. | don't think you guys really know
exactly what your duties are. You're not supposed to be
an ex-police officer, a retired police officer, or any

kind of officer on the Board of Police Conm ssioners. |
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don't know if you understand that or not. Can you pl ease
address that today and tell nme why this is happening.
Thank you.

MR. BROMN: M. Chair, your |ast speaker woul d be
former Comm ssi oner Davis.

CHAI RPERSON FERGUSON: M. Davis? M. Davis, going
once. M. Davis-—

MR DAVIS. Well, | tried to unnute nmyself. So you
guys still doing dirty stuff aren't you?

CHAl RPERSON FERGUSON: Go ahead, M. Davis, we can
hear you

MR. DAVIS. (Ckay, good. Well, let nme start off by
saying | as a citizen have a right to express my opinion,
and ny opinion is there are sone board nenbers and staff
that should be in jail. I wll continue to raise
concerns, truthful concerns about what's going on with
this board. | don't denigrate or | wouldn't denigrate the
city of Detroit in any way, but we do have sone
questionabl e characters. | think the Chair is one of
them How could you tal k about production of citizen
conplaints at the sanme tinme, a couple weeks ago
Conmi ssioner Bernard indicated the fact that a couple of
her cases was turned over to Comm ssioner Bell, because
she had questions about it. Then you go and neke

Comm ssioner Bell, the Chairperson for citizen
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conplaints. | think it's nore things need to be fil ed.
The case against this board and the police departnent
needs to be anended and it need to be further

I nvestigations.

MR DAVIS. Also, | was pleased that you all passed
sonet hi ng about harassnent for enpl oyees, what that also
extend to the fact that you all have the board's
secretary telling her enployees that they had to go and
vote for or using city resources in the pursuit of that.
| think you'll find that's unethical and illegal. People
shoul d not be conpelled to go and vote for sonebody
because they're their boss. People should not be
conpelled to do stuff that's questionable. | wll
continue to rai se concerns about this board, not just
here in the city of Detroit, but worldwde. | think I
need to help raise your profile even nore. Sonetines |
t hi nk maybe your nei ghbors, people on your block and
where you all work, | need to know what you all are doing
and not doi ng. Thank you.

CHAI RPERSON HOLLEY: M. Chairman, may | have a
privilege?

CHAI RPERSON FERGUSON: Absol utely, sir.

CHAI RPERSON HOLLEY: Through the Chair and to the
| adi es and gentlenen of city Detroit. | want you to know

that | realize people have a right to their opinion. A
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of my adult life, 1've been in civil rights to fight for
those opinions and rights. Let's understand forner

Conm ssioner Davis, he was on this board for five years.
In ny hunble opinion, he did nothing in the five years he
was here.

COW SSI ONER BURTON: Poi nt of order M. Chairnan.

CHAI RPERSON FERGUSON: He has the floor, sir. He has
the floor.

CHAI RPERSON HOLLEY: Four years that he's been here,
and it's all been critical, just critical. | want you to
understand how | was so enbarrassed as a 70-year-old
Bl ack man going to NACOLE of organization that basically
was founded by Bl ack peopl e has been taken over by non-
Bl ack people. | feel like we are doing everything we can
because we've been there for a nunber of years as a
menber of NACOLE and we're trying to get sonebody on the
board. Melanie Wite was a candidate. She's a | awer, an
excel lent | awer, and been on this board as a secretary
for the 17 to 18 years in ternms of working with
conm ssion. | feel very hurt and by Comm ssioner Davis,
who' s supposed to be a civil rights advocate, he's
running for president of the national network.

CHAI RPERSON HOLLEY: | have no problemw th that.
|"ve called the Reverend Al Sharpton waiting for a cal

about this situation. | cannot believe that a civil
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ri ghts advocate wll be against another Bl ack worman or
man trying to do sonething that basically is non-Bl ack
and dealing wth oversight of urban Anmerica. Finally, we
had people all over the world. Wien | got on the

el evator, the two or three peopl e approached ne. What you
all doing in Detroit? Wiat's going on in Detroit? | want
you understand how enbarrassing it is for us. | don't
mean no harm but | know | love this city. Wen people
sit up here and act |like they so holy and all, and all of
that and a bag of potato chi ps and have done not hi ng.
It's in ny hunbl e opinion, done nothing. Wen | |eave
here, I would like to think you woul d know |'ve been
here. Wien he was here as far as |'mconcerned, you

woul dn't even know he was here.

CHAI RPERSON HOLLEY: So | say this, and you can take
me down, you can put nme out, you can do anything you want
to do. If | resent any African American goi ng agai nst
anot her African American on a board that basically does
not have accurate representati on, and we pay noney on
that. So that's all | got to say. But as a civil rights
advocate, who's running for the national president here
in Detroit. | resent it and |I've told Al Sharpton that |
resent it. | want you to understand that this is not
acceptable. Yes. He got a right. He's got to have a right

to opinion. | understand that. But everybody in the
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country is behind in conplaints, everybody. That's one of
the things that big people, everybody, and we have an
excel l ent representation in this country.

CHAI RPERSON HOLLEY: W are at a worl dw de and you
conme up there and go agai nst and send out emails agai nst
a person in Detroit. You got us conm ssioner. | don't
care what you say about him Telling you this is not
acceptable. | spent all of my life to fight for this kind
of stuff and at the end of my life got to deal with this
kind of criticismand un-cooperation and hate. Well, it's
not fair to us. This is a great city. I'msaying to you,
ny son, brothers, you nust understand these people for
the nost part. Yes, they got right. But it doesn't nean |
got to sit up here and take the... You told nme, you are
calling us a crook, sonmebody needs to be in jail around
this board. If | had two [ awers, | would sue himright
now. |'mjust saying to you, it's not fair to us.

CHAI RPERSON HOLLEY: We do this thing with no noney;
no conpensation and | love it. But | say to you, for the
nost part, it's not fair to us. W do everything we can.
We got 212 hom cides in Chicago, Philadel phia, New
O leans, Atlanta, all around the world, nothing but
death. And that's all we want to step in and tal k about,
each other? | got 200 and sone people in the norgue right

now. Now all we going to do is tal k about each other.
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It's unacceptable and | resent it. You can take ne off.
You can turn nme off and you can ask for ny resignation,
anything. But I'"'mnot going to sit here and allow you to
do this to us and to this city. Thank you for the
opportunity.

CHAlI RPERSON FERGUSON: You' re wel cone. Thankyou
Reverend Hol | ey. Thank you. The presentation to the
board. How are we on tine?

M5. WHITE: Chair is 4:22 PM and Lieutenant Donna,
|"msorry. Tara Canpbell will be given the presentation
and has been given notice to condense the presentation.
If it is your pleasure.

CHAI RPERSON FERGUSON: Yes. Ten minutes pl ease and
eight, if you can.

COWMM SSI ONER BERNARD: M. Chai rman, excuse nme. |s
there any way the presentation can be postponed? Qur
chief is speaking to the city of Detroit. | represent
citizens in the city of Detroit.

CHAI RPERSON FERGUSON: | under st and.

COWM SSI ONER BERNARD: That's |i ke the mayor
speaking. Cty council does not continue when the mayor
I S speaki ng.

CHAlI RPERSON FERGUSON: Hang on, conm ssioner. Hang
on.

COW SSI ONER BURTON: Poi nt of order M. Chair.
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CHAI RPERSON FERGUSON: So here's what we... Because
we al ready voted on the agenda, correct? Been on this
role before. WIIl it be okay with you if we postpone your
presentation for today?

COWM SSI ONER BERNARD: Thank you.

COW SSI ONER BURTON: Poi nt of order M. Chair.

CHAI RPERSON FERGUSON: Now, how do we do that?

Dr. FRANCI S JACKSON. M. Chairman, you now ask for
unani nous consent to anend the agenda to postpone this
report to next week.

COW SSI ONER BERNARD: Yes. | want to hear it.

CHAI RPERSON FERGUSON: Ri ght to next week.

COW SSI ONER BERNARD: No. Yeah. | want to hear it
next week. | don't want to | eave and mss it.

CHAI RPERSON FERGUSON: Ri ght. We want to hear next
week. So say that again now.

Dr. FRANCI S JACKSON: You can ask if there is
unani nous consent to amend the agenda by postponing this
report to next week if there's no objection. If there's
an objection, then you would need a notion to anmend the
agenda and it would require two thirds.

CHAI RPERSON FERGUSON: Fantastic. Now | need a
unani nous deci sion to postpone this presentation until
next week because of the chief's neeting and-

Dr. FRANCI S JACKSON: Anend t he agenda by-
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CHAI RPERSON FERGUSON: Anmend t he agenda.

COW SSI ONER BERNARD: Unani nous here.

Dr. FRANCIS JACKSON: You can just ask if there's any
obj ecti ons.

CHAI RPERSON FERGUSON: Any objections? Al right. So
be it. Here we go.

COWM SSI ONER BERNARD: Thank you for your
consi deration. | want to hear you, but | don't want to-

CHAI RPERSON FERGUSON: Now we're going to go to next
secti on.

COW SSI ONER: Too | ate.

CHAI RPERSON FERGUSON: Too | ate?

COW SSI ONER BERNARD: \y?

Dr. FRANCIS JACKSON: If there's an objection you
have to go notion. You just have to vote on it.

CHAI RPERSON FERGUSON: It was too | ate.

COW SSI ONER BERNARD: Yeah, it was too |ate.

CHAI RPERSON FERGUSON: Too | ate. W had al ready went
t hrough. Interim Secretary.

M5. WHITE: Yes, sir. Through the Chair. Just very
briefly honorable board. The incom ng correspondence is
noted on the agenda and the Zoom audi ence can see the
agenda as well, but they are as follows. The honor board
recei ved correspondence fromauditor General's office

dated 9/7/22. Also, the fiscal year 2024 Budget
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Devel opnent Material was submtted to the honorable
board. Correspondence from Chief of Police, Janes E.
Wi te regardi ng recomendations for appointnment to the
rank of deputy chiefs, commander, and captain. Al so chief
of police, Janmes E Wite's town hall invitation was
submtted to the board along with other support materi al
for this evening. The honorabl e board al so received
Technol ogy Reports consisting of Facial Recognition, DPD
Shot Spotter and Project G een Light report. The board
al so received the email correspondence fromcity HR
regarding a previous outstanding matter that | believe is
resolved at this time. But the honorable board didn't
receive the email correspondence. Thank you so much.

CHAI RPERSON FERGUSON: Fant astic. Thank you.
Unfi ni shed busi ness.

COW SSI ONER BURTON: Through the Chair.

CHAI RPERSON FERGUSON: Unfi ni shed busi ness.

COMM SSI ONER BURTON:  Yep.

CHAI RPERSON FERGUSON: Wait. It has to be unfinished
busi ness. Now unfini shed business is what?

Dr. FRANCI S JACKSON: Anything left over froml ast
week that was not handl ed.

CHAI RPERSON FERGUSON: That was on the agenda.

Dr. FRANCI S JACKSON: Yes.

CHAI RPERSON FERGUSON: So it was on the agenda | ast
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week and we didn't finish it, that's unfinished business.
So hearing none. No unfinished business. Announcenents.
We have any announcenents?

COW SSI ONER BURTON: New busi ness. M. Chairman.

CHAI RPERSON FERGUSON: W have any announcenent s?

CHAI RPERSON HOLLEY: | have announcenents.

CHAI RPERSON FERGUSON: Yes.

CHAI RPERSON HOLLEY: If there's anyone, |'m | ooking
for a hundred, at |east a hundred young nen and wonen
that's 18 over that would like to work with the water
departnent. It's basically 17 to $22 an hour. Al so, that
that it's not |abor intensive. You can do this by way of
| earning on the job and not going to have to go to a high
Sal utat class. You can do one of it on the job, but we're
| ooking for a hundred for the water departnment. If you
have soneone, your son or daughter, nephew, soneone,
that's 83138712800.

CHAI RPERSON FERGUSON: Fant asti c.

COWM SSI ONER BURTON:  Through the Chair. You didn't

cal | —

CHAI RPERSON FERGUSON: W' re under announcenents. |'m

goi ng by the agenda, sir. Please.
COW SSI ONER BURTON: New busi ness was under neat h
unfi ni shed busi ness then announcenent.

CHAI RPERSON FERGUSON: |"m sorry. On ny agenda it
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says announcenents. Now we're going in the new business.
You have new busi ness?

COW SSI ONER BANKS: | had announcenent M. Chair.

CHAI RPERSON FERGUSON: You had announcenent. o
ahead.

COVMM SSI ONER BANKS: | was trying to cone in, but-

CHAlI RPERSON FERGUSON: Go ahead, go ahead. Your
announcenent. G ve your announcenent.

COWM SSI ONER BANKS: kay. | just want to say the
NACOLE conference was incredible. Anybody that's
listening by Zoom any political organization that may be
i stening by Zoom need to go to the NACOLE conference to
receive training and trainings in an incredible... They
have an incredi ble training foundation what they issue
out. People fromall over the world receiving sone of the
best | eadership training that | have ever seen. To add to
that, they got sone delicious food too in Texas.

CHAI RPERSON FERGUSON: Fant asti c.

COW SSI ONER BANKS:  Yum yum

CHAI RPERSON FERGUSON: New busi ness. Any new
busi ness?

COW SSI ONER BURTON: Through the Chair.

CHAI RPERSON FERGUSON: New busi ness.

COWM SSI ONER BURTON: Through the Chair.

CHAI RPERSON FERGUSON: New Busi ness. Sir, go ahead.
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COWM SSI ONER BURTON: |'d like to just nention under
new business that we as a board needs to fulfill al
vacancies on this board by the end of October, especially
the Interim Secretary position to the board needs to be
filled as secretary by the end of COctober, as well as the
interimchief investigator. That position also needs to
be filled by this board by the end of Cctober. These
positions are going on three years, has been about three
years approximately. Citizens of Detroit wants to see the
board follow the charter as well as hiring a board
attorney.

CHAI RPERSON FERGUSON: What |'msaying is | know
that' s—

COWM SSI ONER BURTON: This is new business, sir. In
addi ti on—

CHAI RPERSON FERGUSON: Get it out.

COW SSI ONER BURTON: I n addition, not only hire a
board attorney where we can get inmmediate opinion on
what's needed but we shoul d never be in dependence to the
mayor or the chief or corporation council. W have to
have our own i ndependent attorney to this board. In
addition, lastly, in five seconds or less. | want to say
that | have served with sonme great conm ssioners over the
years of a handful of them Darnell white-

CHAI RPERSON FERGUSON: Comm ssi oner, your tinme is
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al ong.

COWM SSI ONER BURTON: Al ong wi t h.

CHAI RPERSON FERGUSON: Excuse ne, sorry. Your tinme is
up

COWMM SSI ONER BURTON: Along with Davis, Comm ssioner
Bell Davis that represents the Fourth District is one of
t he nmost nobl e—

CHAI RPERSON FERGUSON: War ni ng nunber one

COWM SSI ONER BURTON: Conmi ssi oner to ever serve on
this board, along with conmm ssioner Darnell White. Point
of order, M. Chairnman.

CHAI RPERSON FERGUSON: | woul d like to depart—

COWM SSI ONER BURTON: You al | ow one conmi ssioner to
speak for nearly four mnutes. Another comm ssioner |ike
nysel f you want to slamthe gable. Point of order, M.
Chai rman. Poi nt of order.

CHAI RPERSON FERGUSON: Thank you. Thank you. So for
the record, I want the public to know for the record that
every conm ssioner has the packets for everybody that
t hat Conm ssioner Burton has just hollered out about
getting hired. Right. They all have those packets. The
comm ssi oner Burton has all three positions within his
grasp, so he can go through and figure out which one he
would like to hire or which one he would |i ke to push

through to the commttees. | just want that to be on the
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record. So if there's no further, | would |ike to have a
notion to adjourn.
COWMM SSI ONER BERNARD: Move to adj ourn.
CHAI RPERSON FERGUSON: Second. All in favor?
COW SSI ONERS:  Aye.
COW SSI ONER: Thank goodness it's over.

(Meeting Adjourned at 4:30pm
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STATE OF M CHI GAN

COUNTY OF WAYNE )
RECORDER S CERTI FI CATE AND NOTARI ZATI ON
I, Donald Handysi de, Court Recorder, do
hereby certify that on Septenber, 2022, at 3:00
p.m, | did record the Detroit BOPC neeting, the
sane being later reduced to typewiting and that the
foregoing is a true and accurate transcription of
said electronic recording taken at such tine and
pl ace.
| further certify that | amnot related to

or enployed by any party of this cause or their

respective counsel .

C b=l —

DONALD HANDYSI DE ( CER 1464)

Notary Public
My Conm ssion Expires: 5/6/2027
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